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EQUAL OPPORTUNITIES POLICY 

 

 
 

  
1. The governors and staff of Priory School are committed to providing 

a fully accessible environment which values and includes all pupils, 
staff, parents and visitors regardless of their education, physical, 
sensory, social, spiritual, emotional or cultural needs. 

 
2. The staff, governors and pupils are committed to the safeguarding 

and welfare of pupils and staff. 
 

3. To meet the needs of our school community all our policies, 
including this one, can be made available in different formats to 
help meet your needs such as different font sizes or styles, colour 
or alternative languages. 

 
4. The Governing body understand that it has responsibility for 

ensuring the effective oversight of this policy and will assess, 
evaluate and review as necessary. 
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Response to the Mission Statement  
We all want Priory School to be: 

 A safe, friendly, secure and inclusive environment 

 A community that fosters mutual respect and seeks to eradicate any form 
of discrimination towards all community members 

 A school in which every child can fulfil his/her potential without fear of 
discrimination 

 
Key linked Policies and documents 

 Admissions policy 

 Anti-bullying policy 

 Behaviour policies 

 Curriculum policies 

 Accessibility policy 

 Staff Code of Conduct 
 
Aims 
 
This school recognises that direct and indirect discrimination might take place 
and therefore sees the need for a positive and effective equal opportunities 
policy and will: 
 

 promote the concept of equality of opportunity for all members of the 
school community  

 seek to develop an understanding of, and promotion of, human equality 
and equal opportunities for all members of the school community 

 create and maintain an open and supportive environment which is free 
from discrimination 

 foster mutual tolerance between members of different racial, cultural and 
religious groups so that everyone can feel valued within the School 

 remove or help to overcome barriers for pupils where they already exist 
and be alert to the early signs of needs, responding as appropriate 

 enable students to take responsibility for their behaviour and relationships 
with others  

 make it explicit that all discriminatory words, behaviour and images are 
treated as unacceptable and ensure that any incidents are dealt with 

 ensure that there is no unlawful discrimination against any person  

 make reasonable adjustments to avoid putting disabled people at a 
substantial disadvantage  

 

The policy accords with national legislation and includes the Early Years 
Foundation Stage. It is a general statement of the commitment to Equal 
Opportunities and our Mission Statement is of particular relevance in that  

 
The school is committed to equality of opportunity for all members of the 
school community and both recognises and accepts its responsibilities under 
the law and opposes discrimination on the basis of:  

 disability 
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 gender 

 gender reassignment  

 pregnancy and maternity 

 race 

 religion or faith 

 sexual orientation  

 marital or civil partnership status (adults) 

 age (adults) 
 
The Legal Background 
 
The main statutory provisions covering discrimination are the following: 

 Equal Pay Act 1970 

 Sex Discrimination Acts 1975 and 1986  

 Equality Act 2010 

 Rehabilitation of Offenders Act 1974  

 Disability Discrimination Act 1995 

 Race Relations (Amendment) Act 2000 

 Special Educational Needs and Disability Act 2001 

 Race Relations Act 1976 (General Statutory Duty: Code of Practice ) 
Regulations 2002 

 
Also relevant are:   

 Equal Pay (Amendment) Regulations 1983 

 Employment Rights Act 1996  

 Human Rights Act 1998 

 School Standards and Framework Act 1998 

 Employment Relations Act 1999 

 Part-time Workers (Prevention of Less Favourable Treatment) Regulations 
2000 

 The Statutory Code of Practice on the Duty to Promote Race Equality 
 
The school’s values, aims and objectives all accord with the equal treatment 
of people promoted by these laws and regulations, and the rights enshrined in 
the Human Rights Act 1998. 
 
Responsibilities 
1. The Governing Council will monitor and review the working of the policy 

and procedures regularly. 
2. The Headmaster has responsibility for the equal opportunities policy, for 

delegating responsibilities and tasks to other staff, and for ensuring that 
the policy is known and understood by staff, students and parents. 

3. The Headmaster must also present general reports, statistics and incident 
reports to the Governing Council as requested. 

4. The Deputy Heads are responsible for ensuring equal opportunities in the 
curriculum. 

5. All staff are responsible for following the policy and reporting incidents of 
unequal treatment to the appropriate senior member of staff. 
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Equal opportunities: Staff 
 
Appointments 

 Job specifications will all carry a statement that this School is an Equal 
Opportunities employer, and welcomes applications from all posts from 
appropriately qualified persons regardless of gender, race, religion, 
disability or age.  The exception is where it is important to the ethos and 
aims of the school that the post-holder should be Catholic. 

 Application forms for jobs will include a question about equal opportunities 
or interview questions will do so, for example, how will the applicant 
contribute to the policy? 

 People with disabilities will be offered facilities at interviews to enable them 
to demonstrate their suitability for employment 

 Candidates for vacant posts will be assessed against relevant criteria   
only, i.e. skills, qualifications and experience in selection for recruitment 

 The school will make and keep information about the gender, ethnic 
background, disability and age of candidates for appointments, and actual 
appointments, and inform the Governing Council whenever these figures 
are requested. 

 Governors require employees to have regard to the Catholic character of 
the school and not to do anything detrimental or prejudicial to that interest 
(Section 60(5) of the School Standards and Framework Act 1998.)  
 

Staff Development 

 All employees have equal chances of training, career development and 
promotion 

 All recruits to the organisation will be offered induction training which will 
include a reference to the organisation's equal opportunities policy 

 Staff development opportunities will be monitored and figures presented to 
the Council members as requested. All staff, and in particular those 
concerned with selection and promotion, are given equality awareness 
training 

 People becoming disabled while in employment will be given positive help 
to retain their jobs or to be considered for redeployment if that is 
necessary. 

  
 

Performance management  

 The Headmaster should identify and foster the long term development of 
individuals capable of higher responsibility and/or to fill key roles as the 
need arises due to unexpected circumstances, through performance 
management 

 Within performance management processes, assessment criteria should 
be applied equally and fairly. 
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Equal opportunities: Pupils 
 
Admissions 
 

 The school accepts applications from, and admits pupils irrespective of 
their race, disability, sexual orientation, gender, gender reassignment, 
religion or belief or special educational needs and will not discriminate on 
these grounds in the terms on which a place is offered 

 The school will treat every application in a fair, open-minded way by 
considering every application based upon on its merits within the school’s 
criteria for selection, but this will not be done as a way of excluding pupils 
on the grounds of race, disability, sexual orientation, gender, gender 
reassignment, religion or belief or special educational needs. 

 The School's Admissions Policy (A1) paragraphs 7 to 11 reflects the 
school’s approach towards equal opportunities and is consistent with this 
policy. 

 
Curriculum 
 

 The curriculum offered will take into account the requirements for equal 
opportunities, seek to apportion homework and controlled assessment 
demands accordingly, and be in keeping with current legislation.  

 All subjects will have equality of opportunity at their core and make explicit 
references within schemes of work 

 Pupils have equal access to programmes of study (unless disapplied) 
throughout each Key Stage, and non-compulsory courses, according to 
aptitude and ability 

 Resource materials used to deliver the curriculum will be subject to 
reappraisal to ensure freedom from bias, however the nature of some 
material may be inherently biased and the professional judgement of the 
teacher will be exercised in how such materials are approached. 

 Regular curriculum reviews will assist in maintaining a fair and balanced 
curriculum accessible to all. 

 The Deputy Heads will make and record figures on take-up of courses, 
which will be presented to the Head annually, or more often if requested. 
The Head will keep the governors informed as requested. 

 Analyses of attainment, behaviour and other student data will be 
undertaken by gender, ethnic background and ability, subject to statistical 
significance 

 School and faculty development plans will act to improve the learning of 
students according to this analysis 

 Positive attitudes and awareness development for equality of opportunity 
is specifically taught through the PSHEE and tutor programme 

 
Special Educational Needs and Disability  

 The school will make provision for students with special educational 
needs, language needs and physical disabilities to enable them to enjoy 
the same learning opportunities as other students.  
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 Disabled persons will not be placed at a substantial disadvantage in 
comparison with other persons who are not disabled.  

 
Behaviour 

 School rules and the Behaviour Policy for students clearly and explicitly 
forbid the verbalisation or vocalisation of discrimination on the grounds of 
race, culture, religious, gender, gender reassignment, sexuality and 
ability/disability. 

 
 
Equal opportunities: All 
 
Racist or Homophobic Bullying 

 All staff have a legal duty not to bully or otherwise harass other staff. 
Where staff come across incidents involving racist or homophobic bullying, 
they must report these to the Headmaster 

 All incidents of racist or homophobic bullying amongst pupils will be taken 
seriously, and must be dealt with appropriately and reported to the 
Assistant Head (Pastoral) in Seniors or Deputy Head of Prep 

 The school recognises the importance of protecting people of any sexual 
orientation against discrimination or harassment.  

 This school will treat any incidents involving bullying or harassment related 
to sexual orientation as a serious matter that will be followed up and 
resolved. Where staff come across incidents involving racist or 
homophobic bullying, they must report these to the Headmaster 

 Incidents that involve racist elements which need to be reported to the 
police will be done so via the Headmaster. 

 
 
Administration 

 Venues for meetings will take account of the needs of all participants 

 Venues for teaching and learning will take into account the particular 
needs of the learners and teacher/teaching assistant 

 Language used in documents will reflect and promote equal opportunities 
and font style and size will take account of the full range of readers 

 
 
Monitoring and Review 

This policy will be reviewed annually to assess its effectiveness and update it 
as necessary. It will be reviewed by the designated member of the Governing 
Council. 
 
Reviewed and Revised by F. Guiver September 2021  
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